
MEMORANDUM OF AGREEMENT 

Between 

BNSF RAILWAY COMPANY 

And 

BROTHERHOOD OF LOCOMOTIVE ENGINEERS AND TRAINMEN 

This Agreement modifies existing agreements between BLET and BNSF, including existing 
agreements from the former component roads, only to the extent described herein. 

ARTICLE 1 - Profit Sharing 

This Article is made pursuant to Article II - Optional Alternative Compensation Program of the 
----------' 2007 National Agreement between BNSF, other carriers represented 
by the National Carriers' Conference Committee, and the employees of such carriers represented 
by the Brotherhood of Locomotive Engineers and Trainmen. 

Section A - Maximum Potential Profit Sharing Payment and Handling of General Wage 
Increases 

The Alternative Compensation Agreement between BLET and BNSF Railway dated December 23, 
2003 is amended as follows. 

For Engineers Working Under Former BN Agreements in All Classes of Service 
Beginning on July 1, 2007 and applicable to engineers' earnings on and after July l, 2007, the 
maximum potential profit sharing payment for locomotive engineers working under former BN 
agreements will be increased by four percent of engineers' regular earnings as defined in the 
Alternative. Cornpensation Agreement between BLET and BNSF R~ilway dated December 23, 
2003 and a subsequent letter of understanding dated February 22, 2005. 

The three percent general wage increase otherwise scheduled for July I, 2007 will be reduced to 
one percent for all rates of pay under former BN agreements. 

For Engineers Working Under Former SF Agreements as a Yard Engineer or a Road 
Switcher Engineer 
Beginning on July l, 2007 and applicable to engineers' earnings on and after July l, 2007, the 
maximum potential profit sharing payment for locomotive engineers based on service under former 
SF agreements as a yard engineer or as a road switcher engineer will be increased by four percent 
of engineers' regular earnings in those classes of service as defined in the Alternative 
Compensation Agreement between BLET and BNSF Railway dated December 23, 2003 and a 
subsequent letter of understanding dated February 22, 2005. 

The three percent general wage increase otherwise scheduled for July I, 2007 will be reduced to 
one percent for· rates of pay under former SF agreements as a yard engineer or a road switcher 
engineer. 
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Section B -Wage Increase Snapback Option for 2008 

1. The Brotherhood of Locomotive Engineers and Trainmen shall have a one time right to 
cancel the addition to engineers' participation in the PS plan created by this Agreement after April 
30, 2008, and, effective May 1, 2008, "snap back" BNSF engineers' wage rates as described in 
paragraph 2 of this Section. To effect this one time election, BLET must provide written notice to 
BNSF of its intention to do so and deliver such written notice between April 1, 2008, and April 30, 
2008. In the event such one-time snap-back election is properly exercised, each affected engineer 
shall be eligible for a four months' (prorated) profit sharing payment based on the ICP payout for 
performance year 2008 (with a maximum of 12 percent of eligible earnings for the period January 
l, 2008 through April 30, 2008), but shall receive no wage increase "backpay" based on the snap
back exercise, corresponding to any period preceding May 1, 2008. In such event, all engineers' 
eligibility for the additional profit sharing otherwise provided for in Section A above, based on any 
performance period subsequent to April 30, 2008, will cease entirely. 

2. In the event that the "snap back" option is properly exercised, the applicable standard 
basic daily rates in effect on April 30, 2008 will be increased by two (2) percent in the same 
manner prescribed for a typical GWI in the 2007 BLET National Agreement, except that such 
computation and application shall be effective May 1, 2008. 

Section C 

Nothing in Sections A and B of this Article alters in any way the terms (coverage, etc.) of any 
profit sharing agreement in effect prior to this Agreement (including all of the side letters to the 
December 23, 2003 Alternative Compensation Agreement). 

Section D 

To ensure that there will be a full "2-for-1" trade under the Alternative Compensation Agreement 
and Section A of this Article, effective with the profit sharing payment for 2007 (on the checks 
issued in early 2008) the maximum potential shall be 8.08% (rather than 8.0%) for the first half of 
the year; for the second half of 2007 and in each year thereafter, the maximum potential shall be 
12.08% (rather than 12.0%). 

ARTICLE 2 - Scope 

A •. Road Service 

I. (a) On any job or assignment in any class ofroad service, a BNSF locomotive engineer 
will operate every conventional (on-board, fixed control) and every non-conventional (remote 
control) locomotive or form of motive power used in assigned or unassigned service, whether such 
operation requires the use of conventional controls or any human control of any other operating 
equipment or system of controls. On any job or assignment in any class of road service, a 
locomotive engineer will be assigned use of any remote control locomotive equipment deployed by 
the company, provided such assignment would not preclude use of remote control equipment by 
others in addition to the engineer. 
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(b) On any job or assignment in any class of road service, a BNSF locomotive engineer 
will operate any on-rail equipment that may come into use in the future, when such operation 
requires any human operation or control, conventional or otherwise. 

(c) If operation of the train or locomotive or other on-rail equipment in any class of road 
service calls for any on-board human presence (e.g., an "attendant," "overrider" or "lookout"), then 
a BNSF locomotive engineer will perform that function on that train, locomotive, or other on-rail 
equipment. 

(d) If, in any form of on-rail road service, no on-board presence is required, but any human 
remote control operation occurs, even from a distant, fixed location, then such human operation of 
remote control will be performed by a BNSF locomotive engineer, provided such operation is not 
wholly incidental to another employee's duties (e.g., a dispatcher's). 

(e). All locomotive engineer positions referred to in this Article 2, Section A will be filled 
from the engineers' seniority roster consistent with BLET agreements governing assignment and 
promotion from that roster. 

2. (a) A locomotive engineer working engineer-only in road service will be paid a special 
allowance per tour of duty or working start paid on basis of a new day in the amount equal to two 
hours' pay at the straight time hourly rate of the applicable position in addition to all other 
earnings. In no event will there be more than one such payment to an engineer per tour of duty or 
working start paid on basis of a new day. 

(b) Each locomotive engineer operating remote control locomotive equipment will be paid 
a special allowance per tour of duty or working start paid on basis of a new day in the amount 
equal to forty-six minutes at the straight time hourly rate of the applicable position in addition to all 
other earnings. In no event will there be more than one such payment to an engineer per tour of 
duty or working start paid on basis of a new day. 

B. Yard Service 

1. (a) On any job or assignment in any class of yard service, a BNSF locomotive engineer 
will operate every purely conventional (on-board, fixed control) locomotive or form of motive 
power used in yard service. 

(b) On any job or assignment in any class of yard service, a BNSF locomotive engineer 
may be required to operate a non-conventional (remote control) locomotive or motive power used 
in yard service. Each locomotive engineer operating remote control locomotive equipment will be 
paid a special allowance per tour of duty or working start paid on basis of a new day in the amount 
equal to forty-six minutes at the straight time hourly rate of the applicable position in addition to all 
other earnings. In no event will there be more than one such payment to an engineer per tour of 
duty or working start paid on basis of a new day. 

2. On any job or assignment in any class of yard service, on which both conventional (on
board, fixed) controls are used to operate at least some of that job or assignment and remote control 
locomotive equipment is in use, a locomotive engineer holding engineer's seniority shall operate 
the conventional controls, except as indicated in Section B.3 below. 

3. (a) The parties will identify the number of conventional yard engineer jobs and 
assignments at each location on February 1, 2007 and that number of jobs and assignments will be 
the "baseline" number of "protected" y~rd engineer jobs and assignments in the application of this 
Section B.3. The parties will identify the number of employees holding engineer's seniority on 
each seniority district on the effective date of this Agreement including those who are in LETP on 
that date and who later establish engineer seniority on each such district. Only those locomotive 
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engineers are "covered" engineers in the application of this Section B.3. On July I, 2008 and every 
July 1 thereafter, the parties shall determine the percentage of covered engineers on each seniority 
district who have attrited from service as BNSF engineers since the date of this Agreement. Then, 
on each such July l, the number of protected yard engineer jobs and assignments at each location 
shall be determined by applying that percentage reduction in covered engineers to the baseline 
number (original--on February 1, 2007) of conventional yard engineer jobs and assignments. 
Then, so long as that resulting number of protected yard engineer jobs and assignments 
(conventional and/or utility) is made available to all covered engineers remaining at that time on 
the pertinent seniority district, a locomotive engineer need not be assigned to or otherwise work on 
any yard job or assignment operated "hybrid" (part remote control/part conventional control by a 
ground service employee) at that location, and a ground service employee may use conventional 
controls to perfonn work of any such hybrid job or assignment, subject to paragraph 3(c) below. 

(b) In the alternative, regardless of how many protected yard engineer jobs and 
assignments remain at a location under paragraph 3(a) above, whenever any protected yard job or 
assignment is not filled by an engineer bid sheet from a covered engineer, that job or assignment 
may be operated hybrid, i.e., without a locomotive engineer but with a ground service employee 
using conventional controls to perfonn work of that hybrid yard job or assignment, subject to 
paragraph 3(c) below. However, if a covered engineer later has displacement rights and desires to 
place to the protected job or assignment being operated hybrid in this situation, it will be made 
available to the covered engineer to place to. 

(c) Every hybrid operation is also conditioned on: 

1. a material portion of any such hybrid job's or assignment's work being 
performed by remote control operation, and 

2. any ground service employee who uses the conventional controls on such 
hybrid job or assignment holding a "train service engineer" certification under 
Federal Railroad Administration regulations, or after November 1, 2014, any 
other appropriate certification. 

(d) There shall be no claim on behalf of, or penalty to, any locomotive engineer or BLET 
based on a hybrid operation fully compliant with the tenns of this Article 2, Section B.3. 

4. In the application of Section B.3 of this Article, hybrid operations are geographically 
limited to switching limits in effect on the effective date of this Agreement, or the road-yard 
ser.Vice zones established under Article VIII, Section 2 of the 1986 Arbitrated Agreement, 
whichever are larger. And, if such an operation is at a location where the switching limits have 
been expanded since 1978, a subsequent expansion of the switching limits will not have the effect 
of expanding the area in which hybrid operations under Section B.3 may occur. Further, if such an 
operation is at a location where the switching limits have not been expanded since 1978, a 
subsequent expansion of the switching limits may expand the area in which hybrid operations 
under Section B.3 may occur, but not more than 20 miles beyond the original switching limits. 

5. All locomotive engineer positions referred to in this Article 2, Section B will be filled 
from the engineers' seniority roster consistent with BLET agreements governing assignment and 
promotion from that roster. 
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C. General 

The exclusive duties and responsibilities of engineers, as identified in this Article, will not be 
assigned to others. Nothing in this Article requires, or is ever to be taken to require, more than one 
engineer per train, locomotive, or other on-rail equipment. Nothing in this Article limits or affects, 
or is ever to be taken to limit or affect, yard service that operates exclusively by use of remote 
control locomotive equipment. 

ARTICLE 3 - Utility Engineers 

a. Wherever the company has yard service, it may establish utility yard engineer positions 
to operate as regular or extra service. A utility yard engineer, with or without a ground crew, may 
perform any service currently performed by a yard engineer and will work under and be paid 
according to all effective BLET/BNSF schedule rules governing yard service. A utility yard 
engineer may be attached to more than one ground crew during the engineer's tour of duty, but not 
to more than one ground crew at any one time. 

b. Engineers assigned to work as utility yard engineers will be allowed the "engineer only" 
(EO) allowance established by Article IV of the December 23, 2003 BLET/BNSF On-Property 
Memorandum of Agreementin addi.tion to all other earnings. In no event will there be more than 
one such payment to an engineer per tour of duty. 

c. All locomotive engineer positions referred to in this Article will be filled from the 
engineers' seniority roster consistent with BLET agreements governing assignment and promotion 
from that roster. 

ARTICLE 4 - Away from Home Meal Allowance 

On July 1, 2007, away from home terminal meal allowance payments for locomotive engineers will 
be increased from $6 to $8, and this $8 meal allowance will then be subject to any subsequent 
general wage increases and/or COLAs. This increase does not apply to run-through meal 
allowances or any other meal allowances that were previously tied to the amount of the away from 
home terminal meal allowance. 

ARTICLE 5 - System Familiarization Trips 

Article XVII of the Memorandum of Agreement of June 1, 1996 and its associated side letters and 
understandings will apply throughout ttie BNSF system when an engineer is required by rules to 
make territorial qualification or familiarization trips. Such trips will be made with a certified 
engineer who is currently qualified on the territory, or with a qualified officer. 

ARTICLE 6 - Health and Welfare Eligibility 
I 

For employees who are in the BLET (National) Health and Welfare Plan, in the application of the 
seven day eligibility requirement described in Article V - Benefits Eligibility of the 1996 National 
Agreement, BNSF will count qualifying calendar days using the following methodology: all time 
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and/or mileage-based compensation earned in a given calendar day will be considered. The 
mileage that the compensation represents will be divided by the value of a basic day in that class of 
service, and the resulting quotient will be the number of qualifying days counted toward the 
eligibility requirement. 

ARTICLE 7 - Certification Pay 

On July l, 2009 and thereafter, Engineers' Certification Pay, established by Arbitration Award 564 
dated March 12, I 997, will be subject to any general wage increase and/or COLAs. 

ARTICLE 8 - Seniority Retention/Maintenance 

A. Unless the parties otherwise mutually agree, BNSF will not enter into any new 
"seniority retention or maintenance" agreement with ·any labor organization representing BNSF 
transportation ground service employees, where BNSF would be the only employer participating in 
that agreement. 

B. If BNSF is ever bound by any new seniority retention or maintenance agreement due to 
BNSF's participation in·multi-employer, e.g., national bargaining, then BNSF shall promptly offer 
comparable seniority retention or maintenance terms to all BLET general committees representing 
BNSF locomotive engineers; except where barred by any already existing agreement to which 
BLET and BNSF are parties, acceptance of such terms shall be entirely at the option of each BNSF 
BLET committee, provided that acceptance must be communicated in writing to BNSF by each 
accepting committee within ninety days of the offer. 

ARTICLE 9 - Engineer Certification 

Prior to November I, 2014, the company will not establish a new class or subclass of engineer's 
certification covering conventional (on-board, fixed) control operations less than "train service 
engineer" as established by BNSF under applicable federal regulations. Changes in purely remote 
control operator certification are not barred by this Article. 

ARTICLE 10 - Craft or Class 

Unless the parties to this Agreement mutually agree otherwise, the company will not submit or 
support any changes to current "craft or class" designations of operating employees before the 
National Mediation Board, or in a proceeding before any other forum, and the company will remain 
neutral on any such changes. 

ARTICLE 11 - System Bidding and Bumping 

Effective no later than August 1, 2007, pennanent vacancies (as defined by existing schedule rules, 
agreements and the parties' practices) will be filled using the job preference system in accordance 
with the following: 
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A. New assignment vacancies shall be advertised for seven calendar days to the 
affected seniority district(s) and shall state the closing time and date, which shall be 
~t 9:00 a.m. on the seventh day after the date of issue. 

B. The advertisement shall include the following information: 

I. The nature of the service required, e.g., work, local, road switcher, yard, mine 
run, etc. 

2. The train number or designation. 

3. Terminal or terminals of the assignment and limits of the assignment 

4. Days of the week service is to be performed and/or rotation of service. 

5. Rest days and/or layover point. 

6. Time on duty. 

7. The office to which corrected job preference certificates will be sent. 

8. The date the assignment will be established. 

C. Assignments shall be re-advertised and assigned as permanent vacancies when: 

l . In assigned road service, when the assignment mileage on road runs is 
increased or decreased by 300 miles or more per month; changed from straightaway 
to turnaround or vice-versa; starting times are changed by two hours or more; or if 
terminals, layover points, or days on which service is to be performed are changed 
on road runs. 

2. When changes are made in the starting time of two hours or more, or the 
equivalent of 300 miles or more in monthly earnings of engineers on suburban and 
short turnaround passenger service assignments. 

3. In yard service, when on and off duty points, rest days or starting times of 
assigned jobs are changed by one hour or more. 

4. When an extra yard assignment has been run for four consecutive days on the 
same shift. 

D. Incumbents of assignments re-advertised pursuant to the provision of Section C 
may continue to work the assignment during the period the assignment is being 
advertised. 

E. Engineer bid sheets must be filed with the proper authority by the current method 
(presently, in the TSS system). 

F. Only one engineer bid sheet may be on file at any one time. The engineer bid sheet will 
designate the assignment desired in preference order, regardless of the class of service (road or 
yard); i.e., the·most desired will be designated as first, the next most desired as second, etc. In 

Page7 of32 

Alan_2
Highlight

Alan_2
Highlight

RobbyC74
Highlight



the event an applicant is the senior bidder for more than one vacancy being filled 
simultaneously, assignment will be made to the vacancy for which he has indicated the 
greatest preference. 

G. An engineer bid sheet may be changed or withdrawn at any time prior to the date and time 
it is honored by serving notice to the proper authority by the current method. 

H. BLET local chairmen will be furnished a list of all road and yard assignments in the 
seniority district, describing and numbering each assignment, and these listings will be 
available electronically where engineers go on and off duty. 

I. An engineer displaced from a run or assignment by a senior engineer or whose assignment 
is reduced or abolished as part of a board adjustment in accordance with schedule rules and/or 
agreements will have displacement rights to any assignment/board on which he holds active 
engineer's seniority. This displacement must be exercised within 24 hours of notification of 
displacement. In the event displacement is not exercised within 24 hours, such engineer will 
be required to displace the junior engineer working at the location. For those engineers who 
are displaced while off for any reason, the notification process will begin upon markup and 
they must also place within 24 hours ofnotification. 

J. Engineers who are bumped and can still hold the engineer's quota at their location cannot 
be force assigned to any other location or assignment during their 24-hour bump period. 
Engineers who are bumped and are unable to hold the engineer's quota at their location will be 
considered demoted engineers at that location and, after notification and if they have not 
placed themselves elsewhere, may be force assigned like any other demoted engineer. 

K. A turn added to an existing through freight pool or extra board will be considered an 
additional assignment and will be immediately assigned to the senior engineer showing 
preference for it on his engineer bid sheet. The engineer assigned will be subject to call after 
accepting notification of the assignment change. Unless displaced by an engineer returning 
from vacation, an engineer will not be permitted to change from one turn to another in the 
same pool or extra board. 

L. Except as qualified in Section K and Section S (2), an engineer displacing into an existing 
through freight pool or extra board will displace the junior engineer. 

1. If the junior engineer being displaced is holding a turn that is not at the 
home terminal, assignment will be made utilizing one of two methods. 
Within 30 days of the effective date of this agreement, the BLET Local 
Chairman holding jurisdiction for each pool/board will advise the proper 
BNSF Officers of which of the following methods will be utilized. 
Thereafter, the method chosen by the Local Chairman for any given pool 
may only be changed once every six months, on February 1 and August 1. 
(In pools where turns work under more than one Agreement, the Local 
Chairman holding the agreement under which a majority of the turns work 
will have the authority to make the selection referenced in this Article): 

Method 1. Except as qualified in Section K and Section S (2), the 
displacing engineer will be assigned to the pool tum previously held 
by the junior engineer on the involved pool board. If that tum is not 
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at the home terminal, the displacing engineer will be shown waiting 
turn until the turn arrives and is tied up at the home terminal and 
that pool standing will then be assumed by the displacing engineer. 

Method 2. Except as qualified in Section K and Section S (2), the 
displacing engineer will be assigned to the pool turn previously held 
by the junior engineer on the involved pool board. If that turn is not 
at the home terminal, the displacing engineer shall be placed to the 
foot of the board at the home terminal as it stands at the time of 
displacement and that pool standing will then be assumed by the 
displacing engineer. When the displaced engineer returns to the 
home terminal, that turn shall be extinguished. 

M. An engineer absent from service during the bulletined period of a new assignment will be 
permitted to take such assignment upon return to duty, provided he does so prior to 
performing any other service, and provided further that his seniority entitles him to the 
assignment. 

N. An engineer who is displaced 'during the period a new assignment or assignments are under 
bulletin will be permitted to take such new assignment immediately, provided he is senior to 
the engineer filling such job during the bulletin period. 

0. If the number of engineers' pool turns is reduced, the tum held by the junior engineer will 
be removed. That engineer will have an exercise of seniority. 

P. Any engineer holding seniority as engineer may list any engineers' jobs on his seniority 
district(s) on his engineer bid sheet. 

Q. The parties have agreed to apply the job preference rules as follows: 

1. Notification of displacements may be done either by telephone, Voice 
Response Unit (VRU) or electronically. 

2. Job selections will become effective immediately upon filing. 

3. A method will be provided allowing the engineer to print his or her own 
engineer bid sheets showing date and time submitted and allowfng the 
local chairmen to view the history of such bids. 

R. Temporary Vacancies 

1. Former Burlington Northern Agreement Jurisdiction 
(a) Temporary vacancies (a vacancy of less than 30 days that is not a vacation 
vacancy of7 days or more) shall be filled from the engineer's extra list for the first 
seven days of such vacancy. Thereafter, the vacancy will be open to seniority 
choice and the successful applicant must remain on the vacancy until: 

(i) The regular engineer returns 

(ii) He is displaced by a senior engineer 

(iii) He is awarded a permanent position under the job preference system. 
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In this event, he will have the option of remaining on the temporary 
vacancy or going to the permanent vacancy. 

(b) Vacancies of 30 days or more are considered to be permanent vacancies and 
shall be filled by job preference 

2. Former Santa Fe Agreement Jurisdiction 
(a) Except where covered by existing pool agreements, temporary vacancies (a 
vacancy ofless than 7 days that is not a vacation vacancy of7 days or more) shall 
be filled from the engineer's extra list for the first seven days of such vacancy. 

(b) Vacancies of 7 days or more are considered to be permanent vacancies and 
shall be filled by job preference 

S. Permanent Vacancies and Vacation vacancies of seven (7) days or more will be 
immediately assigned to the senior engineer showing preference for it on his engineer bid 
sheet. 

1. Vacation vacancies of7 days or more will be filled on the first day of the vacancy 
by awarding the assignment to the senior applicant making application for the 
assignment. 

2. While on vacation, the engineer will be placed to the "vacation board". On return 
from vacation, the engineer will be given full displacement rights with one exception. 
If the engineer so desires, he may place to bis previous pool turn and its position (or in 
the case of an engineer who went on vacation while working a "rest-cycle" board, to 
his previous rest-cycle) regardless of the seniority standing of the engineer who was 
awarded his pool tum or rest-cycle while he was on vacation. Engineers will be 
allowed to return from vacation and exercise the displacement described herein at any 
time during the 24 hours of the last day of vacation. 

3. Engineers returning from a "known vacancy" (other than vacation vacancies -
covered by I above) shall be afforded displacement rights consistent with the terms of 
this agreement. 

T. All scheduled vacation periods of one day or more duration which previously began at 
12:01 am or 7:00 am shall begin at 9:00 a.m. on the first day of the vacation period, and such 
vacation period shall end at 8:59 a.m. on the first day following the vacation period. 
Engineers will be returned to service following vacation in the manner described below. 
Times herein are based on local railroad time for the involved location. 

Example: A vacation period scheduled for Monday, January 1, 
through Sunday, January 7, will actually begin at 9:00 a.m. on 
Monday, January 1, and end at 8:59 a.m. on Monday, January 8. 

1. Single Day(s) Vacation 
Engineers taking a single vacation day(s) will be removed from and returned to the 
board based on advance calling times for the Terminal to which assigned. 
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Example: The calling time for Tenninal A is 90 minutes. Employees taking a single 
day vacation are removed from the board at 7:30 am so they are not called for an 
assignment at 9:00 am or later and will return to the board the following day at 7:30 
so they are available for calls at 9:00 am or later. 

Engineers whose assignments are called to protect or assigned to .protect service 
between 12:01 a.ni. and 9:00 a.m. on the first single vacation day(s) will not be called 
for that service. Instead, they will be "laid off vacation" at the time of that call for 
their assignment and their assignment will be filled by the extra board, except where 
covered by existing pool agreements. Engineers called prior to 12:01 a.m. who work 
into the start of the single vacation day(s) will have their scheduled vacation begin 
upon tie up at the home tenninal. Engineers observing Jess than 7 days vacation will 
be allowed to mark up for service prior to the expiration of the full vacation at any 
time during the 24 hours of the last day of vacation. 

2. Vacations of Seven (7) days or more 
Engineers taking seven or more vacation days will be removed from their 
assignment/tum and placed to the vacation board based on advance calling time for 
the Terminal to which assigned. The vacated assignment will be filled pursuant to 
Section S at that time. At the expiration of the vacation period, the engineer will be 
returned to the bump board based on the advance calling time for the Tenninal to 
which he was assigned when the vacation began. The 24 hour bump will begin at that 
time with no notification necessary. 

Example: The calling time for Terminal A is 90 minutes. Employees taking a 
vacation of 7 days or more are removed from the board at 7:30 am so they are not 
called for an assignment at 9:00 or later and their assignment is filled as a pennanent 
vacancy at that time. At the expiration of the vacation period, the employees are 
placed to the bump board at 7:30 am with no other notification necessary. 

Engineers whose assignments are called to protect or assigned to protect service 
between 12:01 a.m. and 9:00 a.m. on the first vacation day of a known vacation 
period of seven (7) days or more will not be called for that service. Instead, they will 

. be moved to the vacation .board at the time of that call and their assignment will be 
filled by the extra board until it is filled as a permanent vacancy pursuant to Section S. 
Engineers called prior to 12:01 a.m. who work into the start of the vacation period of 
seven (7) days or more will have their scheduled vacation begin upon tie up at the 
home terminal. 

An engineer who extends a vacation of seven days or more for any reason will extend 
the 8:59 am. markup to the first 8:59 a.m. following the layoff. In other words, if an 
engineer marks off the day following his vacation, he will be required to mark up at 
8:59 a.m. the following day. 

3. Engineers on assignments having assigned rest days or rest cycle days will be 
allowed to adjust the start time of a vacation of 7 days or more to immediately follow 
the assigned rest days or rest cycle days of the assignment. 
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U. To standardize pool adjustments for mileage regulation and weekly extra board 
adjustments with vacation vacancy fill, all pool and extra board adjustments shall occur to be 
effective on Mondays at 0900. Turns added to pools or extra boards will be assigned based 
on advance calling time for the Terminal to which assigned and new or vacated turns will be 
filled pursuant to Section K at that time. Turns reduced from pools or extra boards during 
board adjustments will be based on the advance calling time for the involved boards and the 
notification process described in Section I will begin at that time for engineers assigned to 
reduced turns or abolished assignments. 

V. I. All references to 7:00 am lay offs in existing 7/3 Overlay Rest Cycle Agreements 
are modified to 9:00 am and all corresponP,ing times are adjusted accordingly. 

2. Extra board guarantee will b.e calculated on 24 hour basis instead of a calendar 
day basis for all lay offs including vacation and personal leave. 

W. In the application of Section T and Section U, it is recognized that some terminals have 
different calling time lengths for the pools/boards headquartered at a single location. The 
parties agree that the appropriate local chairmen will meet with the appropriate BNSF officers 
to discuss development of standard call times for those terminals. It is recognized that until 
those call times are standardized, assignments filled pursuant to Section T and Section U at 
those terminals where individual boards have different ·call time lengths will be filled using 
the separate call times for each pool/board. 

X. This Article is intended to create a new system for job assignment/selection applicable to 
locomotive engineers on BNSF Railway and so supersedes all previous rules, agreements, 
practice and understandings governing that subject. Except as modified herein, all other rules, 
agreements, practice and understandings remain unchanged. 

ARTICLE 12 -- General Provisions 

A. The effectiveness of this Agreement is entirely contingent upon the currently tentative core 
"National" Agreement between the National Carriers' Conference Committee ("NCCC") 
and the BLET becoming effective by July 1, 2007 (or such date as may be agreed upon by 
the NCCC and BLET). If and only if such core National BLET Agreement does become 
effective by the date specified, then this Agreement shall also become effective 
contemporaneously according to its tenns. If the core National BLET Agreement does not 
become effective by the date specified, then this Agreement shall be null and void in its 
entirety. 

B. The parties also recognize that if the core National BLET Agreement does become 
effective by the date specified, then this Agreement, all subjects addressed in it, and any 
and all Section 6 notices served or which could have been served by either party prior to or 
in connection with this Agreement are subject to the provisions of Article V in the core 
National BLET Agreement. 

C. This agreement is effective fifteen (15) days after its execution by all signatory parties. 
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DATED THIS Jftf:_ DAY OF __ ~"'-'--"-----'' 2007, AT FORT WORTH, TEXAS 

FOR: CFOR: 
BROTHERHOOD OF LOCOMOTIVE 
ENGINEERS AND TRAINMEN 

General Chairman, BLET 

Austin Morrison 
General Chainnan, BLET 

Dennis Pierce 

~-L-E-T~~~~-
Pat Williams 
General Chairman, BLET 

... ?te\lSpeagie ~ · 
Vice President, BLET 

BNSF RAILWAY COMPANY 

~~ 
Wendell Bell 
General Director, Labor Relations 

~--Ran . er . 
aeneraD)lrec o; Labor Relations 

Gene L. Shire 
GeneraJ Director, Labor Relations 
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RAILWAY 

April 26, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 . 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

RE: Article 2 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 1 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chainnan, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chainnan, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

1. The parties recognize that Article 2, Section A, dealing with Scope in Road Service, is just 
that, a "scope" rule, not a "crew consist" rule. Thus, in road service, if no human presence is 
required on board a train, locomotive or other on~rail equipment in revenue service for any 
purpose, then Article 2 does not require the assignment of a locomotive engineer to the train, 
locomotive or other on-rail equipment in revenue service. In the situation described in 
Article 2, Section A. l(d), no labor agreement would prevent the assigned locomotive 
engineer from controlling the operation of multiple locomotives, trains or other on-rail 
equipment in revenue service, as the remote control technology may permit. 

2. Article 2, Section A. 2(a) does not apply to any class of engineer-only assignment that 
existed prior to this Agreement; any such operation will continue to be governed by the 
agreements and the pay provisions already applicable to it. 

3. Article 2, Section A. 2(b) does not apply in connection with the operation of any train, 
locomotive, or other motive power including multiple units (including distributed power) 
where the engineer conducts such operation solely by use of on-board, fixed controls. 

4. These are examples showing the proper application of Article 2, Section B. 3: 

Example 1 

On July 1, 2010, there has been 10% attrition of covered locomotive engineers on 
Seniority District A since the date of this Agreement. On February 1, 2007, there 
were I2 conventional yard assignments at a major yard and source of supply on 
District A. On July I, 2010, there is a combination of I I conventional and utility 
engineer assignments at that major yard and source of supply on District A. 
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Since that number exceeds the baseline minus attrition (12 less 10% of 12 or 1.2 
(and since that is under .5, it is rounded down; if it had been .5 or over, it would 
have beell'rounded up)), any yard jobs or assignments over the 1 lth at the major 
terminal may be hybrid. 

Example2 

On July I, 2010, there has been 10% attrition of covered locomotive engineers on 
Seniority District A since the date of this Agreement. On February 1, 2007, there 
were 12 conventional yard assignments at a major yard and source of supply on 
District A. On July l, 2010, there is a combination of 9 conventional and utility 
engineer assignments at the major yard and source of supply on District A. Since 
that number is less than the baseline minus attrition, there could be no hybrid 
assignments. However, any number of yard jobs or assignments at the major 
terminal may, subject to any restrictions in other agreements, be pure RC 
operations. 

Example3 

Using the same situation in Example 2, on March 1, 2010, there is a permanent 
vacancy for a locomotive engineer on one of the remaining protected yard jobs at 
the major yard on Seniority District A, but no covered engineer bids to this job. 
The job may be operated without an engineer and as a hybrid. 

This job could continue to be operated without an engineer and as a hybrid 
operation until March 10, when a covered engineer decides to place to this job; 
however, this job is not available to a non-covered engineer. 

5. A. Nothing in Article 2 is to be taken to change anyone's responsibilities, rights or 
obligations in connection with the manning of self-propelled machines of whatever kind or 
character. All existing agreements, awards, settlements and other authorities on that point 
and related to that subject are still as effective as they were before the adoption of this 
Article. 
B. Nothing in Article 2 is to be taken to change anyone's responsibilities, rights or 
obligations in connection with hostler assignments and hostling duties. All existing 
agreements, awards, settlements and other authorities on that point and related to that subject 
are still as effective as they were before the adoption of this Article. 

6. A. The parties agree that hybrid operations are yard crews in the application of Article VIII 
of the May 19, 1986 Arbitrated Agreement. Within switching limits, hybrid operations may 
perform any work that any other yard crew may perform. A hybrid operation is, in its 
operation in road-yard service zones, subject to the same national agreement provisions as 
any other yard crew. This will include application of Article VIII, Section 2(a)(iii) of the 
1986 Arbitrated Agreement about not resulting in the elimination ofa road crew or crews. 
B. In the application of Article 2, Section B. 4, if the switching limits are extended at Everett 
- Seattle - Auburn - Tacoma, or the consolidated Ft. Worth terminal so as to include the 
Irving, Texas operation, that extension will not serve to expand the geographical limits of 
pennissil:>le hybrid operation. 
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Yours truly, 

A~ 
General Chairman 
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April 26, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
&01 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 2&066 
Kansas City, MO 64188-0066 

RE: Article 11 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 2 

Mr. Pat Williams 

BNSF Rallway Company 
P. 0. Box 961030 
Ft. Worth, TX 75161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 

·Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

The parties have agreed in Article I I that those agreements and understandings not expressly 
modified in Article 11 remain unchanged. It is understood that the following agreements, 
understandings and corresponding applications are not modified by Article I I. 

I. 30-Day Bump - The provisions of existing 30 day bump agreements continue to be 
applicable on the various Committees as they were before with the following qualifiers: 
Employees who hold active seniority on more than one "consolidated" seniority district 
will be allowed to exercise 30 day bumps on all districts that they hold active seniority on, 
and all 30-day bumps will be administered without using engineer bid sheets. 

2. Force Assignment - The provisions of existing agreements and understandings governing 
force assignment to vacant engineer assignments continue to be applicable on the various 
Committees as they were before, including existing and applicable displacement rights 
when forced and existing and applicable rules governing release from force assignment. 

3. Engineer Displacement - Only those demoted engineers who were previously allowed by 
agreement to displace promoted engineers will retain that right. 

Yours truly, AL __ __..J 

General Chairman 
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General Chairman 

Qfil 
General Chairman 
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A 
John J. Fleps 
Vice President 
Labor Relations 

BNSF Railway Company 
P.O. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

April 26, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chaimmn, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

RE: Article 11 

Gentlemen: 

Side Letter 3 

Mr. Pat Williams 
General Chairman, BLET 
101 N. Beverly 
Crowley; TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

The following will be applicable to Section R(l) of Article 11, "Temporary Vacancies" (Fonner 
BN): 

l. When the BLET Local Chairman and the designated BNSF Officer are both reasonably 
certain that an engineer will be absent for over 30 days, the assignment may be filled as a 
permanent vacancy prior to the 30u' day. If the BLET Local Chairman and the designated 
BNSF Officer have not agreed, the assignment will be filled on the 31st day. 

2. Temporary vacancies of less than 30 days on the Extra Board will not be open to seniority 
choice described in Section R(l)(a). 

3. Once Engineer A's temporary vacancy has exceeded 7 days and Engineer B has placed to 
that assignment by seniority choice, if Engineer B later takes a vacation of 7 days or more, 
his permanent assignment will be considered a permanent vacancy and will be filled in 
accordance with Section S and Engineer B will be placed to the vacation board. Engineer 
A's temporary vacancy will immediately be open to selection by seniority choice and it will 
not be required that the vacancy be protected by the extra board for an additional 7 days. 

4. · Only those engineers who are tied up at their assigned home terminal will be allowed to 
exercise seniority choice to an open vacancy pursuant to Section R(l)(a). lt is further 
understood that engineers will only be allowed to mark by seniority choice pursuant to 
Section R(l)(a) to open vacancies within the zone or source of supply th'at they are 
permanently assigned to as an engineer. 
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The following will be applicable to Section 8(2) of Article 1 l, "Permanent Vacancies": 

1. Engineers who have taken a vacation of seven (7) days and been placed to the vacation 
board will have their engineer bid sheet inactivated until after they have returned from 
vacation and exercised their displacement rights pursuant to Section S(2). 

Yours truly, 

? ~~-----
General Chairman 

G~ 
General Chainnan 

GeneQ!fl 
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April 26, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chainnan, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

RE: Article l l 

Gentlemen: 

John J, Fleps 
Vice President 
Labor Relations 

Side Letter 4 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 617-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 791 IO 

This confirms the following understandings reached regarding Article 11 "System Bidding and 
Bumping." 

1. Monday Board Adjustments-Section U of Article 11 states as follows: 

"To standardize pool adjustments for mileage regulation and weekly extra board 
adjustments with vacation vacancy fill, all pool and extra board adjustments shall 
occur to be effective on Mondays at 0900. Tuq1s added to pools or extra boards 
will be assigned based on advance calling time for the Terminal to which assigned 
and new or vacated turns will be filled pursuant to Section K at that time. Tums 
reduced from pools or extra boards during board adjustments will be based on the 
advance calling time for the involved boards and the notification process described 
in Section I wiJI begin at that time for engineers assigned to reduced turns or 
abolished assignments." 

During our negotiations, it was apparent that the various locations across the property currently 
make their pool and extra board adjustments on different days of the week and/or different days of 
the month. It is understood that in the application of Section U, the BLET will not be required to 
make weekly board adjustments. This will not affect existing checkback periods. But whenever a 
board adjustment is to be made at any given location, it will be made to be effective on a given 
Monday at 0900. 

2. Beginning Vacation/Overlay Rest Days-Article 11, Section T & Section V 
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Pursuant to Section T of Article 11 and the corresponding language of existing 7 /3 Overlay 
Agreements as modified by Section V of Article 11, engineers whose assignments. are caJied to 
protect or assigned to protect service between 12:01 a.m. and 9:00 a.m. on the first day of vacation 
or rest day cycle will not be called for that service. Instead, it will become mandatory that they be 
laid off at the time of that call for their assignment and their assignment will be filled by the extra 
board, except where covered by existing pool agreements. It is understood that any time spent 
"laid off' between 12:01 AM and 9:00 AM under this provision will not be counted as an absence 
under any Carrier attendance policy. 

Sincerely, Accepted: 

~---
Cfe11era1 Chairman 

General Chairman 

G~Qffl 
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April 26, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

RE: Article 1 

Gentlemen; 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 5 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817,352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chainnan, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

The following understanding has been reached in the application of the "Snap Back" option found 
in Article I, Section B of the 2007 BLET/BNSF Agreement. 

It is understood that following notification from BNSF in 2008 advising of the percentage pay out 
for 2007's profit sharing, BLET will poll its Local Divisions holding appropriate jurisdiction on 
BNSF to make the "Snap Back" determination described in Article 1, Section B and will advise 
BNSF of that determination between April I, 2008 and April 30, 2008. 

Yours truly, Accepted: 

General Chairman 
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General Chairman 
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L HAit.WAY 

John J. Fleps 
Vice President 
Labor Relations 

BNSF Railway Company 
P. 0. Box 961030 , 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

April 26, 2007 Side Letter 6 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Wotth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

RE: Article 12 

Gentlemen: 

Mr. Pat Williams 
General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

The following is our further understanding and agreement regarding the impact of Article 12 of the 
Agreement. 

Article 12 states: 

"Article 12. A. The effectiveness of this Agreement is entirely contingent upon the 
currently tentative core "National" Agreement between the National Carriers' Conference 
Committee ("NCCC") and the BLET becoming effective by July I, 2007 (or such date as 
may be agreed upon by the NCCC and BLET). If and only if such core National BLET 
Agreement does become effective by the date specified, then this Agreement shall also 
become effective contemporaneously according to its terms. If the core National BLET 
Agreement does not become effective by the date specified, then this Agreement shall be 
null and void in its entirety. 

The parties also recognize that if the core National BLET Agreement does become 
effective by the date specified, then this Agreement, all subjects addressed in it, and any 
and all section 6 notices served or which could have been served by either party prior to or 
in connection with this Agreement are subject to the provisions of Article V in the core 
National BLET Agreement." 

This is to confirm our understanding to be applicable in the event the core National BLET 
Agreement is ratified by BLET at BNSF alone but is not ratified by BLET on a national level. 

In that circumstance, if BLET on BNSF has also ratified the 2007 BLET/BNSF Agreement ("this 
Agreement"), then BLET and BNSF shall, subject to permission from each party's respective 
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national bargaining representative, without need of further ratification, adopt as their own 
agreement and be bound by, all provisions and terms of the National BLET Agreement, except 
"ARTICLE IV - HEALTH AND WELFARE" (plus side letters related to Article IV), and except 
as indicated below; this adoption of these provisions .and tenns of the National BLET Agreement 
shall constitute a full and complete settlement of all portions of section 6 notices served by either 
party in the current bargaining round concerning . wages or rules; but this adoption of these 
provisions and terms of the National BLET Agreement (specifically the "moratorium" therein) 
shall not serve to settle the portions of either party's section 6 notices in the current bargaining 
round concerning health and welfare. 

Further, in this event, this Agreement shall come fully into effect, and then, without need of further 
ratification, BLET and BNSF shall also immediately be subject to ·au provisions and terms of any 
eventual national settlement between the railroads represented by the NCCC and BLET in the 
current bargaining round resolving the portions of the parties' section 6 notices in the current 
bargaining round concerning health and welfare. And, on this basis, the portions of the parties' 
section 6 notices in the current bargaining round concerning health and welfare shall also be fully 
and completely settled. 

Yours truly, Accepted: 

~------General Chairman 

~~+-~~~~~~~ 

General Chairman 

Qlfl 
General Chairman 
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April 26, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188~0066 

RE: Article 1 

Gentlemen: 

John J. Fleps 
Vice President 
LabClf Relations 

Side Letter 7 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

If the conditions of this Memorandum of Agreement are accepted, engineers working under former 
Santa Fe agreements as through freight or local service engineers will be afforded an opportunity to 
consider an increase in their profit sharing participation under tenns similar to Article 1. 

Yours truly, 

1 General Chairman 

~ 
General Chairman 

c:Jil 
General Chairman 
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April 26, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

RE: Article 1 

Gentlemen: 

John J. Flaps 
Vice President 
Labor Relations 

Side Letter 8 

Mr. Pat Williams 

BNSF Railway Company 
P.O. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chainnan, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

In connection with Article I - Profit Sharing, the parties agree that, for performance year 2007 
only, regardless of what the formula and computation produce, an engineer would receive no less 
than 33% of the maximum profit sharing potential on this increased level of profit sharing, or, in 
other words, 1.33% of the engineer's regular earnings in the second half of 2007, as a profit sharing 
payment for that performance year. There is no minimum payment guarantee for any subsequent 
performance year. 

Yours truly, Accepted: 

General Chairman 
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General Chairman 

Vi~~ 
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RAILWAY 

June 26, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
FortWorth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

RE: Article 11 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 9 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

The following will be applicable to Sections I and J of Article 11 at "consolidated" terminals where 
more than one "zone" is in place. 

When engineers are required to displace the junior engineer at a "location" (Section I), or when an 
engineer is bumped and cannot hold the engineer's quota at their "location and then considered to 
be a demoted engineer at that location" (Section J), it is understood that,consistent with existing 
applications, each "zone" within a consolidated terminal is to be considered its own· separate 
"location." 

Yours truly, Accepted: 

~ 
General Chairman 

~ 
General Chairman 
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General Chairman 
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RA/iWAY 

June 21, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

RE: Article 11 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 10 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort-Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

Section S) 2) of Article 11 will be applied in the following fashion for engineers returning from vacation. 

All engineers assigned to pools or extra boards that work under a 7/3 Rest Cycle Agreement will be 
allowed to place to the specific rest cycle that was held prior to vacation, regardless of the seniority 
standing of the engineer who was awarded his rest cycle while he was on vacation with the following 
qualifier. The returning engineer must return to the same pool or extra board assigned to ahead of 
vacation, and he must have sufficient seniority to hold the pool or extra board on return from vacation. 
When the returning engineer is placed back to the original rest cycle, the youngest engineer on the 
affected rest cycle will be assigned to a new rest cycle it if is necessary to balance rest cycle without any 
change to pool placement. 

Within 30 days of the effective date of this agreement, the BLET Local Chairman holding jurisdiction for 
each location, or zone at a consolidated location, will poll their membership and advise the proper BNSF 
officers of which of the following methods will be utilized for engineers returning from vacation who 
wish to return to the previous pool turn and its position. Thereafter, the method chosen by the Local 
Chairman for any given location may only be changed once every six months, on February 1, and August 
1. 

Method 1. Engineers ·returning from vacation will displace the junior engineer 
assigned to the pool or extra board and will not be allowed to return to the specific turn 
that was held before vacation unless it is held by the junior engineer in the pool. 

Method 2. Engineers returning from vacation will displace the junior engineer 
assigned to the pool, unless they choose to return to the specific turn that was held prior 
to vacation, regardless of the seniority standing of the engineer who was awarded his turn 



while he was on vacation with the following qualifier. The returning engineer must 
return to the same pool assigned to ahead of vacation and he must have sufficient 
seniority to hold the pool on return from vacation. At "consolidated" terminals where 
more than one "zone" is in place, each separate "zone" within a consolidated terminal is 
to be considered its own location in the application of Method 2. 

Sincerely, 

7 ~~---.... 
General Chairman 

~ 
General CO& 
General Chairman 



RAil.WAY 

June 21, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

RE: Article 1 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 11 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: B17-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

This is to clarify and confirm that the retroactive general wage increases provided for in the 2007 
BLET National Agreement are applicable according to such Agreement's terms (properly 
effectuating the impact of the July 1 effective dates and COLA offsets) to BLET Profit Sharing 
payments made for calendar years 2005 and 2006. 

BNSF will make all reasonable efforts to pay the retroactive portion of such Profit Sharing as 
soon as possible and no later than ninety days from the effective the date of this Agreement 

Sincerely, ~----

~ \ 
neral Chairman 

) 

General Chairman 



j 
RA/I.WAY 

June 20, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 12 

Mr. Pat Williams 

BNSF Railway Company 
P.O. Box 961030 
Fl Worth, TX 76161-0030 

2600 Lou Menk Drive 
FortWorth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7 63 7 Canyon Drive 
Amarillo, TX 79110 

The following understanding has been reached in the application Article 5 of the 2007 BLET/BNSF 
Agreement. It is understood that our Letter of Understanding dated January 31, 2003 (Attached) 
concerning qualifying trips on seniority districts that were consolidated by BNSF Merger Implementing 
Agreements is cancelled. It is further understood that Article XVII of the Memorandum of Agreement 
dated June 1, 1996, with side letters dated June 1, 1996 and December 10, 2004 (All Attached) will be 
applicable throughout the BNSF system. 

Sincerely, Accepted~ 

~...._ __ _ 
{ 

General Chairman 
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LETTER OF UNDERSTANDING 

between 

THE BURLINGTON NORTHERN AND SANTA FE RAILWAY CO. 

and 

BROTHERHOODOFLOCOMOTIVEENGINEERS 

J 
The purpose of this letter of understanding is to provide for lim.ited training pay 

when making necessary qualifying trips on seniority districts that have been 

consolidated by Merger Implementing Agreements. 

IT rs AGREED: 

1. Upon request of any of the involved General Chairmen, the Assistant 

Vice President - Operating Practice5 (or the successor to that position and those 

res'ponsibilities) will inform the General Chairmen of the qualification 

requ:irements between terminal pairs or for a particular source of supply. 

2, Y.nGJ.e:c: B.N£F M~gei; fmf>lementi:ng :Ag.i;eeme:tit 18Ar 18B; 'l:BC, 2:A o:r: 

any future merger implementing agreement that consolidates seniority districts 

between BN and Santa Fe, a BN prior rights employee can eX:erclSe consolidated 

seniority to an assign:r:hent o:perating under the Santa Fe schedule or a Santa Fe 

prior rlghts employee can ex~ci:ie cons'!lldated seni;rlty to'~ assf~~t " 

operating under a schedule agreement in effect on former BN territory. The 

first time this occurs, he or she will be paid for up to -J;-.hree of the necessary 

qualifying round trip(s) only. Such engiileer will be compensate4 by allowance 

of a basic day at the rate of the guaranteed extra list for each such trip or tour of 

duty. There will be no compensation for additional necessary qualify:ing trips 

or fo:r qualifying trips necessitated by subsequent volm:-tary exercises of 

seniority off the prior riglits road. 

bltmpay /1.31.03 

1 



3.1?i8 letter of understancling-w:illbecome effective February 13J 2003 and shall 
continue :in effect thereafter subject to 30 days' written notice from either party to the 

other to Can.eel this agreement 

Signed and accepted at 
__ s~ .. ~--..,-+---~· 2oos 

\ 

For BROTHERHOOD OF LOCOMOTIVE 
ENGINEERS ' 

General Chairman 

2 

day of 

For THE BURLINGTON.NORTIIBRN 
AND SANTA FE RAILWAY CO. 



.including but not limited to deadhead.ing compensation. will be subject to applicable entry rate 
progressions. 

A:RTICLE XV SPECI:U, PAY DTEEERENTI~L 

On the effective date of:this agreement, all allowances paid to engineers, regardless oflength of 
servicer. for worlcing with a reduced crew and all related entitlements are eliminated.. Payments 
elirninated include pa.ymertts under Article l of OPS 33-S l and OPS 34-8 l, dated April 241 198 l, 
Side Letter 20 of Arbitration Award 458, and Article V - Special Pay Differemial contained in 
Implementation bf Public Law 102 - 29. The differern:ial of$4.00 and .04 cents per mile and/or 
.S6.00 and .06 cents per mile paid to engineers working without a fireman is also eliminated. 

On the effective dar.e of this ag:ree:nent, each engjneer regardless oflength of service, actually 
working in through freight service (subject to the 130-mile basic day) will receive a flat payment 
of $27.00 for each such worldng trip or tour of duty, in addition i:o normal trip payments provided 
for in other agreements and not canceled by this a.greeme:u. Each engine~ in any other class of 
service will receive a fl.at payment of Sl 8.00 for each such working trip or tour of d)Jtj', in 
addition to normal trip payments. These payments are frozen thr01ieh June 30, 1998; and then 
subject to a 3 .50% wage increase effective July 1, 1998, and thereafter will be subject i:o general 
wage and. cost of living increases . 

. ,e,.Bnq;E XVI .ill.ik) 

A 401 (k) plan or arrangement 'Will be established as soon as practicable and following rati£cation 
of this agreement, in which locomotive engineers can participate and in which the employee 
contribution level is equal to tbe mamnum Company deduction allowable by law, based upon 
locomotive engllieers' compensation and assummg m~ participation by all participants. 

ARJJQE XVII TERRITORIAL O!T AIJETCATION 

When an engineer-is reqtii:red by rules to ma,ke territorial qualification or familiarization trips, 
such em:z:ineer will be compensated by allowance of a basic day at the rate of the Engineers' 
Guaranteed Extra List Agr~ment, dated April 4, 1994, for each trip or tour of duty. Such trips 
will be made with a cenified engineer who is currently qualified on the territory, or with a 
qualified officer of the Carrier. · 



Mr. R.E. Dean 
Vice President 
Brorherhood of Locomotive .Engineers 
2151 East AA Highvva.y 
Springfield., MO 65803 

Dear Mr. Dean: 

SJDELETTERN0.16 
~I ,1996 

This con.firms the understanding reached relil.tive to Article XVTI-TERRITORIAL 
QUAl.!FICAJION of the agreement. 

We mutually intended that engineers on an eXtra. list would not be bypassed by oi:her engineers from 
the list due to not being quali:fled on a. particular territory. In any event, we did agree when an 
engineer assigned to mi ex:tra list is bypassed for lack of territorial qtialification he would not have 
. the guarantee to which he would otherwise be entitled reduced. 

If this accurately reflects our understanding.. please indicate your concurrence in the spaces provided 
for that purpose below. 

Very truly yours, I concur: 

~·· 
Vice President Labbr RelatloDS RE. Dean, Vice President-BIB 

~. 



Brotherhood .of Locomotive 
Engineers and Trainmen 
GEN'ERAL COMMITTEE OF ADJUSTMENT 

BURLINGTON NORTHERN SANTA FE - MONTANA RAIL LJNK 
801 CHERRY STREET, SUITE iOiO • 

FT. WORTH,. TX 76102 t:>ENNIS R. PIERCE 
GENERAL CHAIRMAN TEL (817) 338·901(! • F~ (817) 338-90813 

M. H. Siegele . 
VP/BNSF 
2600 Lou Menk Drive 
P. 0. Box 961030 
FortWortb., Tx 76161-0030 

RE your file: 71-02-0729-G-OOOO-EF 

Dear Mr. Siegele: 

December 10, 2004 
File: 021206.04 

VICE CHAIRMEN 
MATIO. WILS~N 
STEVE J. 8RATKA 
DON W. MAY. 

SECRETARY-TREASURER 
JlM H. NELSON· 
4237 ORCHARD DRIVE 
GALESBURG, IL "61401 

This is :in reference to our conference held on November 29 and 30, 2004 wherein we 
agreed to Withdraw the aforementioned. cla:im with the unl:ierstanding that :in future 
engineers will not be denied the right to place to temporary or permanent vacancy 
assignments due to not be:ing qualified to operate on the territory. It was also agreed at 
tbis conference tb.a:t Local Carrier Officers and the respective BLET Local Chall:tnan will 
cooperate to assure that locomotive engineers remain territorially qualified. 

Sincerely yours, 

D.R. Pierce 
General Chairman 
SIB 



RAIL.WAY 

June 26, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 13 

Mr. Pat Williams 

BNSF Railway Company 
P.O. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
FortWorth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

1. The following understanding has been reached in the application of 30 day bumps pursuant to 
Article 11 and Side Letter No. 2 of the 2007 BLET/BNSF Agreement . 

To further standardize the application of 30 day bumps, any restriction linking the exercise of a 30 day 
bump to a regular board adjustment time or day is cancelled. When eligible for 30 day bump rights, an 
engineer my exercise the 30 day bump at any time consistent with Subpart 1 of Side Letter No. 2 with the 
following qualifier. 

Those engineers assigned to variable calling boards will not be allowed to exercise a 30 day bump while 
"activated". In addition, those assigned to variable calling boards cannot be bumped or displaced after 
being activated. Instead, those activated will remain on their assignments until called out as a "900" 
series turn and the engineer displacing onto the variable calling_ board will be placed to the foot of the 
inactive board at the time of the displacement. It is also understood that in the application of a 30 day tie 
down in yard service after exercising a 30 day bump (where applicable), time spent on vacation will not 
extend the 30 day tie down. On the former C&S and FWD properties, 5 and 7 day bumps, as previously 
applicable, remain in effect but will be administered in the same fashion as 30 day bumps. 

2. In the application of Article 11 and Side Letter No. 10, all requirements for advance notification 
to take rest cycle days are waived for those engineers who are assigned to pools or extra boards that work 
under a 7 /3 Rest Cycle Agreement when they exercise the option to return to their previous rest cycle 
following a vacation of 7 days or more. 

Sincerely, 

General Chairman 

Alan
Highlight



General Chairman 



j 
RAILWAY 

June 22, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
FortWorth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 14 

Mr. Pat Williams 

BNSF Railway Company 
P.O. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

The following understanding has been reached in the application of identifying "covered engineers" and 
the associated "attrition clause" found in Article 2 (B) and Side Letter No. 1 of the 2007 BLET/BNSF 
Agreement. 

When the parties identify the number of "covered engineers" on each seniority district on July 1, 2007 
pursuant to Article 2, (B), (3), those engineers who have previously transferred between engineer 
seniority districts and those engineers holding active seniority on more than one engineer seniority district 
pursuant to merger implementing agreements will be included as "covered engineers" on the district(s) on 
which they are "active" on July 1, 2007. Those engineers on approved leaves of absence on July 1, 2007 
will also be considered "covered engineers" on the seniority district(s) on which they hold "active" 
seniority. 

Those engineers who are accordingly identified as "covered engineers" on July 1, 2007 who transfer 
between engineers seniority districts after July 1, 2007 will take their covered status with them and will be 
considered to be "covered engineers" only on the district(s) on which their seniority is "active" after 
transfer. However, to prevent engineer transfers from adversely affecting the attrition calculation one 
way or the other on July 1, 2008 and each July 1 thereafter, those "covered engineers" who transfer after 
July l, 2007 will continue to be included in the count of remaining "covered engineers" only on the 
engineer seniority district(s) where they were initially identified as a "covered engineer" when the annual 
attrition measurement is taken. As a result, covered engineers who transfer after July 1, 2007 will not 
increase the number of "covered engineers" on the new district(s) that they transfer to, nor will they 
reduce the number of"covered engineers" on the district(s) that they transfer from. 

Sincerely, Accepted: d · 
~~----_, 

General Chairman 



~--
ec~ 

General Chairman 



RAILWAY 

June 29, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

Re: Article 11 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

Side Letter 15 

Mr. Pat Williams 
General Chairman, BLET 

101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 

763 7 Canyon Drive 
Amarillo, TX 79110 

The following understanding has been reached in the application of Article 11 for movements to/from an 
engineer's guarantee extra board. 

Engineers reduced or displaced from an extra board, regardless of the time of day, shall use that calendar 
day in the computation of the payroll period guarantee due. Only those earnings made while assigned to 
the extra board on the day reduced can be used to offset guarantee. Engineers who are required to 
exercise displacement rights to an extra board in order to exhaust the engineer's quota at their location, 
regardless of the time of day, shall use that calendar day in the computation of the payroll period 
guarantee due. Only those earnings made while assigned to the extra board on the day added to the board 
can be used to offset guarantee. 

Engineers who voluntarily bid from the extra board to a non guaranteed assignment during a normal 
standardized board adjustment shall not use that calendar day in the computation of the payroll period 
guarantee due. In this instance, no earnings made on the day bidding off can be used to offset guarantee. 
Engineers who voluntarily bid or displace to the extra board shall use that calendar day in the 
computation of the payroll period guarantee due, as long as they have accepted notification are marked up 
on the extra board prior to 12:01 pm on the day they are assigned to the extra board. Only those earnings 
made while assigned to the extra board on the day added to the board can be used to offset guarantee. 
However, if the calendar day is not used in the computation of that payroll period guarantee due, then no 
earnings from a start on that calendar day can be used as an offset. 



If movement is made from one engineers' guaranteed extra board to another engineer's guaranteed extra 
board for any of the reasons described above, a single guarantee credit at the daily rate of the destination 
guaranteed extra board, for the calendar day of the move, shall be used in the computation of the payroll 
period guarantee due, so long as the engineer marks up to the destination guaranteed extra board within 
one hour of accepting notification of the movement. All earnings made while assigned to either extra 
board on the day bidding off can be used to offset guarantee as long as the day is included in the 
computation of the payroll period guarantee due. 

Yours truly, 

General Chairman 
\ 

~ 
General Chairman 

o •• Q/l 

Alan_2
Highlight



RAILWAY 

September 13, 2007 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

RE: Article 11 

Gentlemen, 

Milton H. Siegele 
Asst. Vice President 
Labor Relations 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1068 
Fax: 817-352-7319 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

Mr. Pat Williams 
General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

This will confirm our agreement to postpone the implementation of Article 11 - System Bidding and 
Bumping of our June 26, 2007 agreement until 12:01 a.m. on Sunday, October 3, 2007 on all except two 
seniority districts, EN04 and EN18, to allow for completion of a Question and Answer (Q&A) Document to 
assist in agreement understanding by all parties across the BNSF System. On these two seniority 
districts, EN04 and EN18, Article 11 - System Bidding and Bumping was implemented at 12:01 a.m. 
on September 1, 2007. 

Yours truly, 

Agreed: 

BLET General Chairman 

~'<--------' 
BLET General Chairman 

BLET General Chairman 

ec.~. 
BLET General Chairman 

RECE~VED 

SEP 1. 7 2007 

BLEGCAATSF 



Dennis Pierce Pat Williams 
General Chairman General Chairman 
BNSF(CB&Q!GN!NPISP&S)-MRL BNSF (ATSF)-PHL 

Brotherhood of 
Locomotive Engineers 

and Trainmen 
Austin Morrison 
General Chairman 
BNSF (C&S!CRl&P/FWD) 

All BNSF BLET Local Chairmen 

Dear Sirs and Brothers; 

Rick Gibbons 
General Chairman 
BNSF (SLSF)-MNA 

/BT Rail Conference 

September 21, 2007 
Re: Article 11 Implementation 
Sent via Email I USPS 

Enclosed for your ready reference and perusal are several documents. As we have 
passed along to a number of you, all four BLET Committees have been in constant 
contact with BNSF over several issues involving the implementation of Article 11 and 
back pay computations. This package addresses Article 11, and subsequent 
correspondence will hopefully get you updated on the back pay. 

First, we have already forwarded an email which should have included our 
understanding as to a date change (October 3, 2007) for implementation to allow us 
additional time to attempt to rectify some issues we found during the two test projects. 

After consulting with BNSF on the Article 11 roll-out, BLET felt compelled to 
memorialize various issues into "agreed-to" questions and answers in an attempt to not 
only ensure proper programming in TSS, but also to educate our respective 
memberships on matters brought forth by the local chairmen and membership. 

In addition, we have drafted and signed yet another Side Letter (16) and revised the 
"method selection form" accordingly to better reflect our collective understandings as to 
the latitude granted each respective division. We do not want to create any additional 
confusion, but all agree that the time is now to address and fix as many of these 
problems as we can. Please fill out the new form and file it with Crew. 

We are in hopes this will be self-explanatory to all, but in the event you need further 
assistance, please contact the appropriate General Committee office for handling. 

Fraternally, 

BLET General Chairman 

~-----' 
BLET General Chairman 

BLET General Chairman 

ec.~. 
BLET General Chairman 

RECElVED 

SEP 2 5 2007 

BLEGCAATSF 



RAILWAY 

September 13, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

Gentlemen: 

John J. Fleps 
Vice President 
Labor Relations 

Side Letter 16 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. AustiJ.1 Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

Re: Article 11, Section L, Side Letter 13 

To continue previous handling of displacement into certain "active/inactive", "primary/secondary" or 
"activation" pools, the following understanding has been reached in the application of Article 11, Section 
Land Side Letter 13. Method 2 of Section L allows displacing engineers to be placed to the foot of the 
board at the time of displacement when the tum that they are displacing to is not at the home terminal. It 
is understood that this option is available to all pools. Those selecting Method 2 will also be given the 
option to apply this methodology to turns that are still at the home terminal but have been "activated". If 
the "activated" option is also selected, the methodology described in Side Letter 13 will be applicable as 
follows. Those "activated" by any means cannot be physically bumped or displaced from the active list 
once activated. h1stead thos.e activated will remain on their assignments even if bun1ped while activated 
until their assignments are called out as a "900" series turns and the engineer displacing onto the active 
board will be placed to the foot of the inactive board at the time of displacement. 

Regardless of the Method chosen under Section L, it is understood that engineers displacing engineers at 
the home terminal in other than "active/inactive", "primary/secondary" or "activation" pools, or 
displacing engineers who are on an "inactive/secondary" board at the home terminal will assume the tum 

. and board standing of the engineer and tum that they are displacing to. 
Sincerely, 

\tL\\.£~ 
Accepted: 

BLET General Chairman BLET General Chairman 

~><----~ ec.~. 
BLET General Chairman BLET General Chairman 

9113107 v.3 

Alan
Highlight



BAl.4!:iitF 
RAILWAY 

June 21, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

Letter of Understanding 1 

Remote Control Operations 

John J. Fleps 
Vice President 
Labor Relations 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 761;31 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

In the Application of Article 2, Section A. 2(b) of the BNSF/BLET 2007 Agreement, it is 
understood that the company can implement locomotive engineer remote control operations in 
road service without reaching any further agreement with BLET. Accordingly, when remote 
control equipment is used by locomotive engineers in road service, locomotive engineers may be 
required to perform any and all work incidental to the remote control operation. 

This understanding does not serve to modify or eliminate any penalty or arbitrary payments that 
locomotive engineers qualify for in the course of performing their other duties. Those payments 
will continue to be applicable under the same circumstances following the implementation of 
remote control operations, without affecting the remote control payment in Article 2, Section A. 
2(b). 

Further, if the additional duties could be performed by another crew member and such other crew 
member would receive additional compensation in the form of a penalty or arbitrary payment 
strictly for the performance of that duty, then that payment will also be due under the same 
circumstances to any locomotive engineer asked to perform that same duty in remote control 
operations, without affecting the remote control payment in Article 2, Section A. 2(b ). 

Using examples from current rules, a ground service employee may not exceed the permissible 
moves at the initial terminal, and a violation carries a basic day penalty; if the engineer in remote 
control operation did this, he would also receive a basic day penalty. If a ground service 
employee receives an arbitrary or penalty payment for handling an end-of-train device, and the 
engineer in remote control operation did this, he would receive the same payment allowed in the 
same circumstances. If a conductor works a trip conductor-only, he receives a conductor-only 
payment; the engineer would not also receive a reduced crew payment derived from UTU 



agreements, because it is not strictly for the performance of a particular duty. In this example, 
PD and CS payments derived from BLET agreements would still be paid. 

It is also understood that locomotive engineers will not be required to train in the operation of 
remote control equipment on their own time. 

Sincerely, Accepted: 

~H'---
General Chairman 

General Chairman 



RAILWAY 

June 21, 2007 

Mr. Dennis Pierce 
General Chairman, BLET 
801 Cherry Street, Suite 1010, Unit 8 
Fort Worth, TX 76102 

Mr. Rick Gibbons 
General Chairman, BLET 
P.O. Box 28066 
Kansas City, MO 64188-0066 

Letter of Understanding 2 

Engineer-Only Operations 

John J. Fleps 
Vice President 
Labor Relations 

Mr. Pat Williams 

BNSF Railway Company 
P. 0. Box 961030 
Ft. Worth, TX 76161-0030 

2600 Lou Menk Drive 
Fort Worth, TX 76131 
Phone: 817-352-1020 
Fax: 817-352-7319 

General Chairman, BLET 
101 N. Beverly 
Crowley, TX 76036 

Mr. Austin Morrison 
General Chairman, BLET 
7637 Canyon Drive 
Amarillo, TX 79110 

In the application of Article 2, Section A, of the BNSF/BLET 2007 Agreement, it is understood 
that the company can implement engineer-only operations in road service without reaching any 
further agreement with BLET. 

This understanding does not serve to modify or eliminate any penalty or arbitrary payments that 
locomotive engineers qualify for in the course of performing their other duties. Those payments 
will continue to be applicable following the implementation of engineer-only operations, without 
affecting the engineer-only payment in Article 2, Section A. 2(a). 

In addition, it is recognized that should the company implement engineer-only operations, the 
locomotive engineer will be expected to perform incidental duties that may have been performed 
by other crew members prior to engineer-only operations. It is understood that locomotive 
engineers will perform these additional incidental duties when necessary. However, if the 
additional duties were previously performed by another crew member and such other crew 
member would receive additional compensation in the form of a penalty or arbitrary payment 
strictly for the performance of that duty, then that payment will also be due under the same 
circumstances to any locomotive engineer required to perform that same duty in engineer-only 
operations, without affecting the engineer-only payment in Article 2, Section A. 2(a). 

Using examples from current rules, a ground service employee may not exceed the permissible 
moves at the initial terminal, and a violation carries a basic day penalty; if the engineer in 
engineer-only operation did this, he would also receive a basic day penalty. If a ground service 
employee receives an arbitrary or penalty payment for handling an end-of-train device, and the 
engineer in engineer-only operation did this, he would receive the same payment allowed in the 



same circumstances. If a conductor works a trip conductor-only, he receives a conductor-only 
payment; the engineer would not also receive a reduced crew payment derived from UTU 
agreements, because it is not strictly for the performance of a particular duty. In this example, 
PD and CS payments derived from BLET agreements would still be paid. 

It is also understood that locomotive engineers will not be required to train in the operation of 
any new or future motive power or equipment on their own time. 

Sincerely, 

f 
A~ 

~z------
General Chairman 

~-------

General Chairman 



l 

BNSF /·BLET Agreed-to QuestiQns and Answers 

The following are questions and answers which both parties have agreed-to in an attempt to capsulate the 
numerous issues and complexity of standardizing the Bid and Bump System in accordance with Article 11 of the 
BNSF 2007 On-Property Settlement 

ARTICLE 11- System Bidding and Bumping 

Effective no later than August 1, 2007, permanent vacancies (as defined by existing schedule rules, agreements 
and the parties' practices) will be filled using the job preference system in accordance with the following: 

A. New assignment vacancies shall be a4vertised for seven calendar days to the affected seniority 
district(s) and shall state the closing time and date, which shall be at 9:00 a.m. on the seventh df!.y 
after the date of issue. 

B. The advertisement shall include the following information: 

1. The nature of the service required, e.g., work, local, road switcher, yard, mine run, etc. 

2. The train number or designation. 

3. Terminal or terminals of the assignment and limits of the assignment 

4. Days of the week service is to be performed and/or rotation of service. 

5. Rest days and/ or layover point. 

6. Time on duty. 

7. The office to which corrected job preference certificates will be sent. 

8. The date the assignment will be established. 

C. Assignments shall be re-advertised and assigned as permanent vacancies when: 

1. In assigned road service, when the assignment mileage on road runs is increased or 
decreased by 300 miles or more per month; changed from straightaway to turnaround or vice
versa; starting times are changed by two hours or more; or if terminals, layover points, or days on 
which service is to be performed are changed on road runs. 

2. When changes are made in the starting time of two hours or more, or the equivalent of 300 
miles or more in monthly earnings of engineers on suburban and short turnaround passenger 
service assignments. 

3. In yard service, when on and off duty points, rest days or starting times of assigned jobs are 
changed by one hour or more. 

4. When an extra yard assignment has been run for four consecutive days on the same shift. 

1 



D. Incumbents of assignments re-advertised pursuant to the provision of Section C may continue 
to work the assignment during the period the assignment -is being advertised. 

Section D, Ql- How will the incumbent on an assignment that is re-advertised continue to the work 
the assignment during the bulletin period? 

Section.D, Al- The incumbent must exercise his displacement rights to the re advertised assignment 
after accepting notification of displacement when the pre existing assignment is abolished, so long as 
the new assignment is re-advertised prior to the expiration of the affected engineer's 24 hour bump. 

Section D, Q2- Will engineer so displaced be permitted to place to assignments under advertisement 
that are not working while under bulletin? 

Section D, A2- No, engineers may only displace to assignments during their 24 hour bump that are 
under bulletin if the assignment is actively working during the bulletin period. 

Section D, Q3- Will engineers who place to assignments that are under bulletin be required to submit 
an engineer bid showing preference for the new assignment in order to remain on the new assignment 
when the advertisement closes? 

Section D, A3- Yes, when the advertisement closes, all engineer bids will be reviewed with the senior 
engineer showing preference being awarded the new assignment. 

E. Engineer bid sheets must be filed with the proper authority by the current method (presently, in the TSS 
system). 

Section E, Ql- Will engineers be required to file a new engineer bid sheet to remain on the assignment that they 
are holding when Article 11 is implemented on October 3, 2007? 

Section E, Al- No, only those engineers who wish to bid to other assignments, or wish to remain on an 
assignment under bulletin pursuant to Section D, must file a new engineer bid sheet as part of the 
implementation. Engineers, who have no desire to bid to a new assignment, or remain on an assignment under 
bulletin, are not required to have an engineer bid on· file. 

Section E, Q2- Will engineers assigned to 7/3 Rest Cycle Boards have their rest cycles adjusted or changed as 
part of the Article 11 implementation on October 3, 2007? 

Section E, A2- No 

Section E, Q3- Will the "Engineer's Permanent Bid" (former BN) and "Engineer's Standing Bid'' (former 
ATSF) be utilized after Article 11 is implemented on October 3, 2007? 

Section E, Q3- No, all engineer assignments will be awarded utilizing "Engineer Bid" when Article 11 is 
implemented. Engineer Permanent Bid and Engineer Standing Bid history will only be retained for record 
keeping purposes. 

F. Only one engineer bid sheet may be on file at any one time. The engineer bid sheet will designate the 
assignment desired in preference order, regardless of the class of service (road or yard); i.e., the most 
desired will be designated as first, the next most desired as second, etc. In the event an applicant is the 
senior bidder for more than one vacancy being filled simultaneously, assignment will be made to the 
vacancy for which he has indicated the greatest preference. 
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G. An engineer bid sheet may be changed or withdrawn at any time prior to the date and time it is honored 
by serving notice to the proper authority by the current method. 

Section G, Ql- Will an engineer's bid sheet be changed or modified ifthe first preference on the engineer bid 
sheet is awarded? 

Section G, Al- No, an engineer's bid sheet will only be modified if the engineer changes or withdraws the bid 
sheet. 

H. BLET local chairmen will be :furnished a list of all road and yard assignments in the seniority district, 
describing and numbering each assignment, and these listings will be available electronically where 
engineers go on and off duty. 

Section H, QI-Will hard copies of a list of all road and yard assignments be mailed to the BLET Local 
Chairmen? 

Section H, Al-No, listings of all road and yard assignments will be provided electronically. 

I. An engineer displaced from a run or assignment by a senior engineer or whose assigninent is reduced or 
abolished as part of a board adjustment in accordance with schedule rules and/or agreements will have 
displacement rights to any assignment/board on which he holds active engineer's seniority. This 
displacement must be exercised within 24 hours of notification of displacement. In the event displacement 
is not exercised within 24 hours, such engineer will be required to diSplace the junior engineer working at 
the location. For those engineers who are displaced while off for any reason, the notification process will 
begin upon markup and they must also place within 24 hours of notification. 

Section I, Q 1- Does an engineer have to have an engineer bid sheet on file to exercise a 24 hour displacement? 

Section I, Al- No, engineer bid sheets are not used in the exercise of engineer displacement rights. Engineer 
displacement will be made using the VRU, electronic means or in the event of technology failure, through 
communication with the crew office. 

J. Engineers who are bumped and can still hold the engineer's quota at their location cannot be force 
assigned to any other location or assignment during their 24-hour bump period. Engineers who are bumped 
and are unable to hold the engineer's quota at their location will be considered demoted engineers at that 
location and, after notification and if they have not placed themselves elsewhere, may be force assigned 
like any other demoted engineer. 

Section J, Ql- Will engineers who are bumped and unable to hold the engineer's quota at their location be 
allowed to displace as an engineer at another location where they can hold the engineer's quota? 

Section J, Al-Although Section J considers an engineer who is displaced and unable to hold the quota at the:ir 
location to be demoted engineer, such engineers will still be entitled to displace as an engineer at another 
location where they can hold the engineer's quota during the 24 hour engineer bump period. (This does not 
modify existing application of the former ATSF Ebb and Flow agreement.) 

3 



K. A turn added to an existing through freight pool or extra board will be considered an additional 
assignment and will be immediately assigned to the senior engineer showing preference for it on his 
engineer bid sheet. The engineer assigned will be subject to call after accepting notification of the 
assignment change. Unless displaced by an engineer returning from vacation, an engineer will not be 
permitted to change from one turn to another in the same pool or extra board. 

Section K, Q 1- When will turns added to pools or extra boards on regular Monday adjustments be assigned? 

Section K, Al - Pursuant to Sections U and W, turns added during regular Monday adjustments will be assigned 
based on the advance calling time for the particular pool/board being adjusted. 

L. Except as qualified in Section K and Section S (2), an engineer displacing into an existing through 
freight pool or extra board will displace the junior engineer. 

1. If the junior engineer being displaced is holding a turn that is not at the home terminal, 
assignment will be made utilizing one of two methods. Within 30 days of the effective 
date of this agreement, the BLET Local Chairman holding jurisdiction for each 
pool/board will advise the proper BNSF Officers of which of the following methods will 
be utilized. Thereafter, the method chosen by the Local Chairman for any given pool 
may only be changed once every six months, on February 1 and August 1. (In pools 
where turns work under more than one Agreement, the Local Chairman holding the 
agreement under which a majority of the turns work will have the authority to make the 
selection referenced in this Article): 

Method 1. Except as qualified in Section K and Section S (2), the displacing 
engineer will be assigned to the pool turn previously held by the junior engineer 
on the involved pool board. If that turn is not at the home terminal, the 
displacing engineer will be shown waiting turn until the turn arrives and is tied 
up at the home terminal and that pool standing will then be assumed by the 
displacing engineer. 

Method 2. Except as qualified.in Section K and Section S (2), the displacing 
engineer will be assigned to the pool turn previously held by the junior engineer 
on the involved pool board. If that turn is not at the home terminal, the 
displacing engineer shall be placed to the foot of the board at the home terminal 
as it stands at the time of displacement and that pool standing will then be 
assumed by the displacing engineer. When the displaced engineer returns to the 
home terminal, that turn shall be extinguished. 

M. An engineer absent from service during the bulletin~d period of a new assignment will be permitted to 
take such assignment upon return to duty, provided he does so prior to performing any other service, and 
provided further that his seniority entitles him to the assignment. 

N. An engineer who is displaced during the period a new assignment or assignments are under bulletin will 
be permitted to take such new assignment immediately, provided he is senior to the engineer filling such 
job during the bulletin period. 

0. If the number of engineers' pool turns is reduced, the turn held by the junior engineer will be removed. 
That engineer will have an exercise of seniority. 
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P. Any engineer holding seniority as engineer may list any engineers' jobs on his seniority district(s) on his 
engineer bid sheet. 

Q. The parties have agreed to apply the job preference rules as follows: 

1. Notification of displacements may be done either by telephone, Voice Response Unit 
(VRU) or electronically. 

2. Job selections will become effective immediately upon filing. 

3. A method will be provided allowing the engineer to print his or her own engineer bid 
sheets showing date and time submitted and allowing the local chairmen to view the 
history of such bids. 

R. Temporary Vacancies 

1. Former Burlington Northern Agreement Jurisdiction 
(a) Temporary vacancies (a vacancy of less than 30 days that is not a vacation vacancy of 7 
days or more) shall be filled from the engineer's extra list for the first seven days of such 
vacancy. Thereafter, the vacancy will be open to seniority choice and the successful applicant 
must remain on the vacancy until: 

(i) The regular engineer returns 

(ii) He is displaced by a senior engineer 

(iii) He is awarded a permanent position under the job preference system. In this event, 
he will have the option of remaining on the temporary vacancy or going to the 
permanent vacancy. 

(b) Vacancies of 30 days or more are considered to be permanent vacancies and ·shall be filled 
by job preference 

2. Former Santa Fe Agreement Jurisdiction 
(a). Except where covered by existing pool agreements, temporary vacancies (a vacancy of less 
than 7 days that is not a v.acation vacancy of 7 days or more) shall be filled from the engineer's 
extra list for the first seven days of such vacancy. 

(b) Vacancies of 7 days or more are considered to be permanent vacancies and shall be filled by 
job preference. 

Section R)l), Ql- Are local agreements modifying tei;uporary vacancy rules on former Burlington Northern 
territories that predated Article 11 cancelled? 

Section R)l), Al- Yes 

Section R)l), Q2- If Engineer A is absent for 1 days and Engineer B places to Engineer A's temporary vacancy, 
will Engineer B's permanent assignment be filled by the extra board for 7 days and become open to seniority 
selection as a temporary vacancy after 7 days? 

Section R)l), A2- Yes, if Engineer Bis absent from his turn for more than 7 days, that turn will become open to 
seniori selection as a tern or vacanc after 7 da s. The "da s" referenced in R 1) will be measured in 24 
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hour increments from the time the engineer begins the absence. 

Section R)l), Q3- How will engineers that are displaced from a temporary vacancy for any reason be returned to 
their permanent assignment? 

Section R)l), A3- Engineers who are displaced from a temporary vacancy will be returned to their permanent 
assignment upon taking notification of their displacement. They will not be afforded a 24 hour displacement 
right, instead they will be returned to the permanent assignment held prior to taking the temporary vacancy 
when they accept that notification. 

S. Permanent Vacancies and Vacation vacancies of seven (7) days or more will be immediately assigned to 
the senior engineer showing preference for it on his engineer bid sheet. 

1. Vacation vacancies of 7 days or more will be filled on the first day of the vacancy by awarding 
the assignment to the senior applicant making application for the assignment. 

2. While on vacation, the engineer will be placed to the "vacation board". On return from 
vacation, the engineer will be given full displacement rights with one exception. If the engineer so 
desires, he may place to his previous pool turn and its position (or in the case of an engineer who 
went on vacation while working a "rest-cycle" board, to his previous rest-cycle) regardless of the 
seniority standing of the engineer who was awarded his pool turn or rest-cycle while he was on 
vacation. Engineers will be allowed to return from vacation and exercise the displacement 
described herein at any time during the 24 hours of the last day of vacation. 

3. Engineers returning from a "known vacancy" (other than vacation vacancies - covered by 1 
above) shall be afforded displacement rights consistent with the terms of this agreement. 

Section S, Ql- When will engineer permanent vacancies be filled on former ATSF assignments where 
permanent vacancy fill was previously delayed when the vacancy came open on rest days, holidays, or when the 
tum was not 5 times out or more? 

Section S, Al- Permanent Vacancies for the involved assignments on the former ATSF will be filled 
immediately when the vacancy comes open. 

Section S, Q2- When will a vacation vacancy of 7 days or more be filled as a permanent vacancy if the engineer 
talces any compensated or non compensated days off directly ahead of the vacation? 

Section 2, A2- The assignment will be filled on the first day of the scheduled 7 day or more vacation regardless 
of other day's off directly preceding the vacation start. If the vacation is moved to follow rest cycle or is moved 
to start early up to 72 hours, the assignment will be filled on the day that the 7 day or more vacation actually 
begins. 

Section 2, Q3- Will engineers be permitted to bid to and from turns that are "activated" and immediately be 
assigned to work the new assignment? · 

Section 2, A3- Yes, engineers bidding by choice are not restricted due to their being active or the assignment 
being active. 

Section 2, Q4- In what order will permanent vacancies be filled when new turns are added to an individual pool 
due to mileage regulation and vacated turns (vacations of 7 days or more and when engineers bid off of the tum) 
at the same time? 
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Section 2, A4- Turns added for mileage regulation will be filled first and awarded to the senior engineer bidding 
to that pool and vacated turns will be filled next. 

Section S)2), Q5- How will vacations be filled for those engineers who are promoted (bid or forced) while 
already on vacation? 

Section S)2), A5- If an engineer is promoted (bid or forced) to the engineer's quota while on vacation and there 
are 7 days or more of remaining vacation, the engineer's new permanent assignment will be filled immediately 
as an engineer vacation of7 days or more in accordance with Section S)2). The affected engineer will be placed 
to the engineer's bump board at the expiration of the vacation and will be afforded a 24 hour displacement right 
at that time. 

Section S)2), Side Letter 10, Q6- Will engineers be allowed to return to the specific tum that was held prior to 
vacation when Side Letter 10, Method 2 has been selected for that location if Section L, Method 2 A and/or B 
have been selected for the involved pool? 

Section S)2), Side Letter 10, A6- No, If Section L, Method 2 A and/or B have been selected for the involved 
pool, the displacing engineer will be required to displace the junior engineer and will be placed according to 
Method 2 A and/or B. 

Section S)2), Side Letter 10, Q7- Will engineers who are working at a location where Side Letter 10, Method 2 
has been selected and Section L Method 1 has been selected for the involved pool be allowed to choose to 
displace the junior man in the pool or return to the turn previously held on a displacement by displacement 
basis? 

Section S)2), Side Letter 10, A7-Yes 

Section S)2), Side Letter 10, Q8- Will engineers be allowed to elect to return to the rest cycle and/or return to 
tum held prior to vacation of 7 days or more in advance of the vacation start? 

Section S)2), Side Letter 10, A8- Yes, however those pre-selecting and then returned to the rest cycle and/or 
tum held prior to vacation will be considered to have exercised their displacement unless they are unable to hold 
the involved board or pool at the end of the vacation and/or the end of rest cycle following vacation. Those 
unable to hold the involved board or pool will then be given a 24 hour displacement right. 

Section S)2), Side Letter 10, Q9- Will engineers who do not elect to return to the rest cycle held prior to 
vacation of 7 days or more in advance of vacation be allowed to return to that cycle or previously held tum upon 
return from vacation? 

Section S)2), Side Letter 10, A9- Yes, so long as the displacement and election to return to rest cycle or 
previously held turn is exercised prior to the expiration of the 24 hour displacement. 

Section S)2), Side Letter 10, QlO- Will engineers who choose to return to their rest cycle (pre-selection or upon 
return) be required to observe the rest cycle days upon return. 

Section S)2), Side Letter 10, All- No, they may choose to take the rest cycle days off but are not required to 
take the days off unless the conditions of the rest cycle agreement require that the rest days be observed. 

Section S)2), Side Letter 10, Qll- Will engineers who choose to return to rest cycle as part of their exercise of 
displacement after the end of the vacation (no pre-selection) be allowed to observe the remainder of the rest 
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cycle? 

Section S)2), Side Letter 10, Al 1- Yes, engineers who place to their previous rest cycle as part of the exercise of 
displacement after the vacation ends will be given the choice to work or to observe the remainder of the rest 
cycle and all advance notification requirements to select work or rest are waived. 

Section S)2), Side Letter 10, Ql2- When will engineers assigned to turns that were filled as permanent 
vacancies due to vacation of 7 days or more be released with displacement rights? 

Section S)2), Side Letter 10, A12- Engineer assigned to permanent vacancies due to vacation of7 days or more 
own the new permanent assignment until displaced. If the returning engineer elects to return. to the rest cycle 
held prior to vacation or to the tum held prior to vacation, the engineer being displaced will be released as 
follows: 

A: If the returning engineer elected to return. to rest cycle or tum at any time prior to the vacation end, 
the displaced engineer will be released and given full displacement rights at the time that the vacation 
ends. 
B: If the returning engineer does not pre-select return. to rest cycle or tum prior to the end of the 
vacation, he will be placed to the bump board at the time the vacation ends. If he later places to the rest 
cycle or tum held prior to vacation, the displaced engineer will be released and given full displacement 
rights at the time that the returning engineer places. 

Section S)2), Side Letter 10, Ql3-When will engineers be placed to the bump board if they have pre-selected to 
move their vacation to follow rest cycle, pre-selected to observe those rest cycle days and are then displaced 
from that rest cycle after starting the rest cycle but prior to vacation start? 

Section S)2), Side Letter 10, A13- If the affected engineer does not take notification of the displacement from 
the rest cycle during the rest cycle, (prior to the vacation start) he will remain laid off on rest cycle and will be 
moved to the vacation board at the beginning of the vacation. If the affected engineer has chosen to return. to 
rest cycle following vacation and has elected to observe those rest days, he will be moved to the bump board at 
the expiration of the rest cycle following vacation. If he does not elect to observe the rest days following 
vacation, he will be moved to the bump board at the expiation of the vacation. 

If the affected engineer takes notification of the displacement from the rest cycle during the rest cycle prior to 
the vacation start, he will be placed to the bump board upon taking notification and will have a 24 hour 
displacement. However his vacation will still begin at the expiration of the rest cycle that it had been pre
selected to follow,. 

Section S), Q14-When will engineers be placed to the bump board if they have a pre approved lay off request 
(non LRC) to be off following vacation? 

Section S), A14- If the affected engineer has been approved to be off following vacation prior to the vacation 
start, he will be moved to the bump board at the expiration of the approved lay off. Engineers who return. from 
vacation without a pre approved lay off (non LRC) to follow vacation will be placed to the bump board at the 
expiration of the vacation and must exercise their displacement rights before subsequently laying off. 

Section S), Q15- How will vacations be handled that start prior to the implementation of Article 11, but end 
after the implementation date? 

Section S), A15- Vacations will finish in the same manner that they begin to include application of temporary 
vacancy rules where applicable. 
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Section S), Q16- Will former BN agreements that require a minimum tie down or hold down to a particular 
assignment be modified by Article + 1? 

Section S), A16- Tie down/hold down agreements are not modified by Article 11. However, engineers who 
begin and end a vacation of 7 days or more while working under a continuous tie down/hold down requirement 
must return to their previous assignment at the expiration of the vacation, to includ,e displacing a senior engineer 
if necessary, and their displacement rights following vacation will be limited i:o that exercise of seniority. 
Engineers who's tie down obligation expires while on vacation of 7 days or more, or who are on a vacation of 7 
days or more when a tie down assignment is re bulletined and awarded, will have full displacement rights to 
include the rfo:ht to displace to the re bulletined tie down asshmment ifthev have sufficient senioritv. 

T. All scheduled vacation periods of one day or more duration which previously began at 12:01 am or 7:00 
am shall begin at 9:00 a.m. on the :first day of the vacation period, and such vacation period shall end at 
8:59 a.m. on the :first day following the vacation period. Engineers will be returned to service following 
vacation in the manner described below. Times herein are based on local railroad time for the involved 
location. 

Example: A vacation period scheduled for Monday, January 1, through Sunday, 
January 7, will actually begin at 9:00 a.m. on Monday, January 1, and end at 
8:59 a.m. on Monday, January 8. 

1. Single Day(s) Vacation 
Engineers taking a single vacation day(s) will be removed from and returned to the board based on 
advance calling times for the Terminal to which assigned. · 

Example: The calling time for Terminal A is 90 minutes. Employees taking a single day vacation 
are removed from the board at 7:30 am so they are not called for an assignment at 9:00 am or later 
and will return to the board the following day at 7:30 so they are available for calls at 9:00 am or 
later. 

Engineers whose assignments are called to protect or assigned to protect service between 12:01 
a.m. and 9:00 a.m. on the first single vacation day(s) will not be called for that service. Instead, 
they will be "laid off vacation" at the time of that call for their assignment and their assignment 
will be filled by the extra board, except where covered by existing pool agreements. Engineers 
called prior to 12:01 a.m. who work into the start of the single vacation day(s) will have their 
scheduled vacation begin upon tie up at the home terminal. Engineers observing less than 7 days 
vacation will be allowed to mark up for service prior to the expiration of the full vacation at any 
time during the 24 hours of the last day of vacation. 

2. Vacations of Seven (7) days or more 
Engineers taking seven or more vacation days will be removed from their assignment/turn and 
placed to the vacation board based on advance calling time for the Terminal to which assigned. 
The vacated assignment will be filled pursuant to Section S at that time. At the expiration of the 
vacation period1 the engineer will be returned to the bump board based on the advance calling time 
for the Terminal to which he was assigned when the vacation began. The 24 hour bump will begin 
at that time with no notification necessary. 

Example: The calling time for Terminal A is 90 minutes. Employees taking a vacation of 7 days 
or more are removed from the board at 7:30 am so they are not called for an assignment at 9:00 or 
later and their assignment is filled as a permanent vacancy at that time. At the expiration of the 
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vacation period, the employees are placed to the bump board at 7:30 am with no other notification 
necessary. 

Engineers whose assignments are called to protect or assigned to protect service between 12:01 
a.m. and 9:00 a.m. on the :first vacation day of a known vacation period of seven (7) days or more 
will not be called for that service. Instead, they will be moved to the vacation board at-the time of 
that call and their assignment will be filled by the extra board until it is filled as a ,permanent 
vacancy pursuant to Section S. Engineers called prior to 12:01 a.m. who work into the start of the 
vacation period of seven (7) days or more will have their scheduled vacation begin upon tie up at 
the home terminal. 

An engineer who extends a vacation of seven days or more for any reason will extend the 8:59 a.m. 
markup to the :first 8:59 a.m. following the layoff. In other words, if an engineer marks off the day 
following his vacation, he will be required to mark up at 8:59 a.m. the following day. 

3. Engineers on assignments having assigned rest days or rest cycle days will be allowed to adjust 
the start time of a vacation of 7 days or more to immediately follow the assigned rest days or rest 
c cle da s of the assi ent. 

Section T, Q 1- How will engineers move their vacation to follow rest cycle? 

Section T, Al- Engineers desiring to move their vacation to follow their rest cycle must move the vacation start 
to follow the closest rest cycle as follows. If the vacation begins on days 1, 2 or 3 of a rest cycle the :first day of 
vacation will be the first day following that rest cycle. If the vacation begins on days 1-4 of a work cycle, the 
vacation will be moved to start on the :first day following the preceding rest cycle. If the vacation begins on 
days 5-7 of the work cycle, it will be moved to start on the :first day following the subsequent rest cycle. 

Section T, Q2-Will engineers be allowed to move the start of a vacation of 7 days or more up to 72 hours in 
advance of a vacation start? 

Section T, A2- Yes, engineers desiring to start their vacation up to 72 hours in advance may elect to do so. They 
may also pre-select that option and it will become applicable following any tie up that occurs within the 72 hour 
window. Those starting their vacation early under this provision will also end their vacation early based upon 
24 hours for each day of vacation observed. The permanent vacation once moved will also be filled as a 
permanent vacancy at the time that it begins. Engineers may not utilize this 72 hour feature and the move to 
follow rest cycle to move the start of the same vacation period. 

Section T, Q3- Will agreements requiring minimum lay off periods be applicable to single day vacations? 

Section T, A3- Yes, engineers may return up to 24 hours early when taking one or more single days of vacation, 
but onl ifthe have satisfied an minimum la off rovisions in affect on their ermanent assi ent. 

U. To standardize pool adjustments for mileage regulation and weekly extra board adjustments with 
vacation vacancy fill, all pool and extra board adjustments shall occur to be effective on Mondays at 0900. 
Tlims added to pools or extra boards will be assigned based on advance calling time for the .Terminal to 
which assigned and new or vacated turns will be filled pursuant to Section K at that time. Turns reduced 
from pools or extra boards during board adjustments will be based on the advance calling time for the 
involved boards and the notification process described in Section I will begin at that time for engineers 
assiQlled to reduced turns or abolished assignments. 

Section U, QI- Where Local Chairmen calculate mileage adjustments, when will the Local Chairmen be 
required to notify Crew of the appropriate Monday adjustments? 
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Section U, Al- Pool adjustments due to regulation must be provided to Crew in advance of the calling time for 
the involved assignments? 

V. 1. All references to 7:00 am lay offs in existing 7/3 Overlay Rest Cycle Agreements are modified 
to 9:00 am and all corresponding times are adjusted accordingly. 

2. Extra board guarantee will be calculated on 24 hour basis instead of a calendar day basis for 
all lay offs including vacation and personal leave. 

W. In the application of Section T and Section U, it is recognized that some terminals have different calling 
time lengths for the pools/boards headquartered at a single location. The parties agree that the appropriate 
local chairmen will meet with the appropriate BNSF officers to discuss development of standard call times 
for those terminals. It is recognized that until those call times are standardized, assignments filled pursuant 
to Section T and Section U at those terminals where individual boards have different call time lengths will 
be filled using the separate call times for each pool/board. 

Section W, Ql- When will Monday adjustments be made for extra boards that protect multiple call length times7 

Section W, Al- Until call times are standardized, Monday adjustments for extra boards that protect multiple call 
times will be made to coincide with the longest call time that the extra board protects. 

X. This Article is intended to create a new system for job assignment/selection applicable to locomotive · 
engineers on BNSF Railway and so supersedes all previous rules, agreements, practice and understandings 
governing that subject. Except as modified herein, all other rules, agreements, practice and understandings 
remain unchanged. 
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